


INTRODUCTION

Position is located in the Directorate for Research and
Engineering Management (E) of Simulation, Training and
Instrumentation Command (STRICOM), a major subordinate
command of the U.S. Army Materiel Command (AMC). The
mission of STRICOM is to provide centralized management and
direction for all research, development, acquisition and
fielding of Army training devices, simulations and
simulators; instrumentation, targets and threat simulation.
The commander centrally directs, coordinates, and supports
the materiel development, acquisition and sustainment
activities through the matrix organization and four Project
Managers. These divisions perform technology-based
management, concept formulation, acquisition management and
technical contract management of simulations, simulators,
training systems and instrumentation projects assigned to
STRICOM. The incumbent participates as a student employee
in a temporary employment/work experience program. The
position receives primary guidance pertinent to day-to-day
activities, work assignments, and training being provided
by other higher graded professional and technical personnel
as appropriate. Supervisor explains objectives of
assignments and assigns work commensurate with the nature
of training prescribed in program requirements. Supervisor
provides instructions and assistance on the application of
new concepts or resolution of difficult problems
encountered, and reviews work upon completion for
compliance to instructions, accuracy and adequacy of
assembled information, and soundness of conclusions.

The purpose of this position is to provide engineering
services in support of programs supported by the
Directorate for Research and Engineering Management.

This position is not an acquisition position in the Systems
Planning, Research, Development and Engineering Career
Field.

Incumbent must be able to obtain and maintain a SECRET
clearance.

MAJOR DUTIES

Participates as a student employee in a temporary
employment/work experience program. The on-the-job
experience involves the practical application of the



principles, concepts, work processes, regulations, and
reference material fundamental to the Engineering
profession. Receives a variety of assignments of moderate
difficulty in any of the divisions of the Directorate.

1. Participates in recurring orientations designed to
familiarize the employee with the current status of
projects being accomplished by the organization and to
provide an understanding of their interrelationship with
and/or impact on work being accomplished in the division to
which assigned at the time. 30%

2. Typical work assignments include drafting work on design
drawings for reports; performing computations relative to
the foregoing, and for estimates; assisting on field
visits, taking measurements or making observations of
instrumented conditions and recording same; writing
technical reports or portions thereof; researching for and
editing technical report material; assisting in the conduct
of conferences and meetings; compiling data for management
actions, including networks and input data for automatic
data processing operations; and assisting in laboratory and
field testing of materials. 70%

Performs other duties as assigned.

FACTOR 1 - KNOWLEDGE REQUIRED BY THE POSITION

Knowledge of engineering or computer science principles,
theories, and practices as would be typically acquired
while working towards a bachelor's degree in engineering or
computer science with sufficient course work in
electronics, computers and/or software, that would enable
the employee to enter a training program and successfully
complete planned training courses and assignments.

FACTOR 2 - SUPERVISORY CONTROLS

Works under general supervision of the Division chief.
Receives explicit guidance from higher grade engineers who
assign work with oral or written instructions covering work
methods and time limitations. Completes work in accordance
with established procedures, plans and specifications, and
other appropriate guidelines. Supervisor or a higher grade
engineer is available for additional assistance when
deviations are noted. Work is spot-checked in progress, and



upon completion is reviewed for adequacy, accuracy,
timeliness, and adherence to instruction.

FACTOR 3 - GUIDELINES

Guidelines include detailed technical manuals, directives
and criteria that are directly applicable. The incumbent
works in strict adherence to the guidelines, consulting
supervisor or a higher grade engineers for authorization of
any deviations.

FACTOR 4 - COMPLEXITY

Assignments consist of specific, although often unrelated
tasks, designed to orient the trainee in the practical
application of textbook theory as well as the basic
principles and methodology of the work. Tasks assigned are
often the routine and detailed work involved in assignments
of higher graded engineers.

FACTOR 5 - SCOPE AND EFFECT

The purpose of the work is to provide the employee with
practical application of academic theory and basic
principles. Tasks are specific and limited, and are
primarily for training purposes. Work supports the work of
higher grade engineers in the section.

FACTOR 6 - PERSONAL CONTACTS

Contacts are primarily with a higher grade engineers
within the section, and limited contacts with contractors.

FACTOR 7 - PURPOSE OF CONTACTS

The purpose of the contacts is to gather and exchange
information and to report on findings.

FACTOR 8 - PHYSICAL DEMANDS - Level 8-1

Work within the office is sedentary, however walking,
stooping, bending, carrying equipment may be required.

FACTOR 9 - WORK ENVIRONMENT

Work is usually performed in an office setting.


