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INTRODUCTICON

. L o Uirdesl Simelatien
Position is located in the Logissics—meseimess Division,

Directorate for Logistics, U.S. Army Simulation, Training and
Instrumentation Command (STRICOM). STRICOM is responsible for
the development, fielding and life cycle support of Non-System
Training Devices, Simulators and Simulations (TDSS), System
specific TDSS, and Instrumentation, Targets and Threat

Simulators. STRICCM is a Major Subordinate Command of the Army
Materiel Command (AMC).

MAJOR DUTIES
: . . o . Vieduel

Serves a a Senior Project Director assisting the Chief, Logistics
Readimess Division in planning, directing, budgeting and
controlling the accomplishment of division responsibilities.
Serves as expert advisor in resolving complex technical and
managerial issues. Responsible for professional program
oversight to include development and implementation of all facets
of Life Cycle Contractor Support (LCCS) to meet DA requirements.
Leads the activities of a professional staff of Project Directors
engaged in the integrated management of assigned training
dev;ce;/training instrumentation systems.

1. _Exercises technical responsibility for all programs falling
under ithe assigned consolidated LCCS contract(s) and procurements
supporting Foreign Military Sales (FMS) and Non-Standard Training.
Device efforts. Coordinates support from other branches and
divisions within STRICOM for modifications/upgrades to fielded
systems, large scale exercise support, movement and installation
of fielded systems, BRAC coordination and implementation as it
relates to training systems. Monitors contractor's performance
on the consolidated LCCS contract(s), changes in policy guidance
and its future impacts. Prioritizes work schedules to meet
program objectives resulting from new or modified program
requirements. Ensures organization of schedules and priorities.
Reviews technical policy and provides input when required.

Guidance is provided on technical issues to meet the customer's:
requirements. 30 &

2. Analyzes current program requirements to include budgets,
user needs and special requirements. Develops a comprehensive
and cost effective contract logistics support program designed to
meer mission requirements. Rﬁqunsible r_khe
analysis/evaluation of the LE&isres 8 Division programs
as they effect assigned consolidated LCCS contract(s). Analyzes
current and projected support requirements from the Project
Directors to develop Program Operating Memorandum (POM)
subrissions along with supporting documentation. When special
requirements surface (i.e., modification/upgrades),
coordinates/negotiates for necessary funds, with applicable
SEQ/PM, MACCM, Joint Service or other supported user. Serves as



ngle point o

b £ for ‘unding issues concernl
cnsolidated LCC

0O un

3. Serves as Senior Project Director and leads personnel in the
accomplishment of assigned functions. Assists the Division Chief
in the execution cf administration and personnel management
responsibilities. Initiates redquests for filling vacanciles to
include hiring and justifying additional personnel. Reccmmends
personnel and/or position acticns. Develops and participates in
Wwriting work perZormance standards, observes worker's performance
and periodically evaluates their performance. Monitors employee
training program to ensure level of certification required for
the position is met. Provides advice and counsel to employees on
work and administrative matters. Assists employees in
improvement of performance, and kxeeps them informed of policies,
personnel and other management DPrograms. Gives guidance to
promote team work. 20%

s

4. Visits LCCS contractor's facilities, other government
agencies, and higher headguarters for the purpose of insuring
program accomplishments. Represents the Director of Logistics in
meetings, working groups, and committees with other ARMY agencies
and commands in connection with major policy and procedural
matters involving LCCS for fielded systems. Has the authority to

state the position of the Director and to make commitments for
action. 10%

5. Provides program status reports to the Division Chief and
higher commands. Updates the Division Chief on objectives
identifying areas requiring assistance or revision. Identifies
difficult areas and presents optiocms for correction to Division
Chief and Director. Provides input to other AMC, DA, and DOD
activities engaged in LCCS of fielded systems to assure that
program requirements can be met with the available resources.
15 %

Performs other duties as assigned.

FRCTOR 1. KNOWLEDGE REQUIRED BY THE POSITION

Extensive knowledge of all functional activities such as funding,
integrated logistics support, manufacturing technology,
acquisition, engineering, safety, quality, system performance,
reliability, schedules, maintainability, and durability for
effective management of training devices.

Comprehensive knowledge of management principles and methodology
as they relate to the STRICOM mission. This includes expert
knowledge of STRICOM's organization and mission objectives.

In~depth knowledge of DOD materiel acquisition and training
device acquisition process to determine how well the system is



meetring or will meet LtsS cechnical and operational regquirements
and the performance of related technologies such as lasers,
communications, visual systems, and networking currently
required in training devices.

Txtensive knowledge of contracting and procurement package
preparation, including Starement of Work (SOW), Specifications,

Contract Data Requirements List (CDRL), and Regquest for Proposals
(REFP} .

Knowledge of management and supervision principles and the
ability to implement them tO effectively lead and supervise
personnel to accomplish command goals.

Ability to synergize and merge diverging ideas required to
successfully marker improved LCCS concepts and techniques to all
levels of command to include higher headquarters and industry.

Ability to communicate effectively both orally and in writing.

FACTOR 2 SUPERVISCRY CONTROLS

e 34 o~
Works under the supervision of the Chief,,ﬁgg;§ﬁécs’RE§ﬁé%E§s
Division who defines broad objectives and policies for the
Director of Logistics. Works independently with the delegated
authority of the Division Chief. Relied upon to effectively
review/assess performance toward achievement of established
performance goals of the consolidated LCCS program and to provide
necessary corrective direction and quidance. Work is reviewed in
broad terms of overall effectiveness, adherence to policy, and
successful achievement of program objectives. Incumbent is
recognized as the ultimate authority in their assigned
Consolidated Life Cycle Contractor Support (LCCS) programs.

FACTOR 3 - GUIDELINES

Guidelines include Army and other Federal laws, regulations. and
policy statements pertaining to LCCS operations. While guides
may be generally applicable, adaptation of the guidelines to
specific program requirements are required when dealing with
problems such as identification of project team members, limited
or changing funds, schedule changes, contractor performance, and.
contract and training device requirements. Considerable
judgement must be made when program constraints and peculiarities
preclude following established policies and procedures.

FACTOR 4 COMPLEXITY

Assignments involve executing a broad set of customer/major
command requirements to include exercising independent judgement

in making authoritative decisions. These decisions require

adhering to command cost, schedule and performance requirements.

Tncumbent is held accountable for the accuracy and full
“ustification of all actions, decisions and commitments. The



{ncumbent must ce resourceful and inncvative in solving novel and

obscure criteria problems, which typically involve combinations -
of complex features.

FACTOR 5 SCOPE AND EFFECT

Serves as principle advisor to the Chief, Logistics Readiness
Division, Director of Logistics, Project Managers, AMC, and DA
regarding all aspects of LCCS management within the area of
responsibility. Maintains continuous liaison and participates in
monitoring collaborative planning with pertinent military users,
DA Staff and other agencies to render advice and counsel on
assigned management activities. The work has a direct impact on
worldwide availability of training devices, simulators and
simulations to meet training requirements of the U.S. Army.

FACTOR 6 PERSONAL CONTACTS

Serves as advisor and as the Division Chief's and Director's
principal representative at high level conferences and meetings
with representatives from DOD, DA, AMC, other commands and
agencies, and private industry on matters concerning consolidated
programs. Contacts outside of DOD include domestic contractors
and representatives of foreign contractors and governments.

FACTCR 7 PURPOSE OF CONTACTS

Represents the Division Chief and the Director in meetings,
working groups, and committees with other Army agencies and
commands in connection with major policy and procedural matters
involving fielded system support of assigned systems. Resolves
difficulties of problems identified in requirements documents.
Directs and monitors the work performed by project team members.
Assists lower graded project directors in the performance of
their duties. Persuasion and motivation are often necessary to
achieve agreement on controversial issues, or arriving at
compromise solutions, viewpoints, goals or objectives among
diverse program participants with different objectives or views.
The incumbent must defend or justify critical program decisions
to higher levels of management as appropriate. :

FACTOR 8 PHYSI&AL DEMANDS

Sedentary work involving little physical exertion or risk.

FACTOR 9 WORK ENVIRONMENT

Work is performed in an office setting. Moderate to extensive

travel to attend meetings at contractor sites or field activities
is required.



1ON POSITION AMENDMENT TO PDZ 11113

“The employee must meet DoD 5000.52-M requirements applicable to the duties of the
position.”



