


INTRODUCTION

Position is located in the Command Analysis and Planning Office of the U.S.
Army Simulation Training and Instrumentation Command (STRICOM), a major
subordinate command of the U.S. Army Materiel Command (AMC). The mission of
STRICOM is to provide centralized management and direction for all
research, development, acquisition and fielding of Army training devices,
simulations, simulators, instrumentation, targets threat simulators and
Advanced Distributed Simulation (ADS). The mission includes cradle to grave
life cycle acquisition beginning with tech base programs and throughout
each phase of the acquisition process. The Commander centrally directs,
coordinates and supports the materiel development, acquisitions and
sustainment activities through the functional matrix organization and four
project managers.

MAJOR DUTIES

1. Responsible for assisting and executing the command's Program
Analysis and Evaluation (PA&E) process as it applies to programs,
programmatics, information, organizational operations, services
and data. Organizes and executes PA&E processes that maximize
visibility of on going programs and command operations to ensure
effective and efficient use of information and resources to
ensure that desired outcomes and goals are achieved. Applies
cognitive techniques to determine and assess inter-relationships
across multi-dimensional activities (vertically and horizontally)
across all command organizational elements. Conducts evaluation
and applies analytical techniques to decomposed efforts, programs
and processes to provide early identification of potential
problems/issues and recommend and monitor the implementation of
potential solutions. Develops and recommends changes to current
and future programs, command operations and processes based on
analyses and benefits. 30%

2. Develops new or substantially modified work processes,
manpower controls, and project planning and control techniques
for purposes of enhancing organizational/mission productivity.
Applies principles of program analysis and evaluation to
establish methods for collection and presentation of data.
Interfaces with all project offices and directorates to identify
problems/shortfalls in the type, quantity or quality of
information reporting and data availability. Develops methods
for capturing data from a variety of sources and develops
integration-unique functional requirements for improvement of
existing or development of new databases/initiatives. Monitors
processes, efficiency and effectiveness using data collected and,



over time, determines the consistency of the process and trends
in performance. 45%

3. Conducts and participates in internal and external Command
level studies and special projects. Uses analytical methods,
models and techniques to evaluate "what-if" situations and
forecast probable impact of external influences on Command
projects. Prepares analytical documentation and briefs to
justify or defend findings. Interfaces among the programming,
budgeting, manpower planning, accounting, productivity and
control systems at all levels of the Command. 25%

Performs other duties as assigned.

FACTOR 1. KNOWLEDGE REQUIRED BY THE POSITION   
            - FL 1-8 - 1550 POINTS             

- Knowledge of the STRICOM mission and associated materiel acquisition
processes.

- Knowledge of both qualitative and quantitative analytical methods.

- General knowledge of the Planning, Programming, Budgeting and Execution
System (PPBES).

- Knowledge and demonstrated ability to use various software packages and
MIS tools in the analysis of project and business data and information.

- Ability to analyze data and information and develop sound conclusions and
recommendations.

- Ability to convey accurate information through effective verbal and
written communications.

FACTOR 2. SUPERVISORY CONTROLS - FL 2-4 - 450 POINTS

Incumbent works under the general supervision of the Program Analysis and
Evaluation Team Leader of the Command Analysis and Planning Office who
assigns projects, reporting requirements and studies. Incumbent plans and
carries out assignments somewhat independently. Team Leader is consulted on
controversial matters or where assignment progress is unclear. Work is
reviewed in terms of project completion and soundness of recommendation and
analysis.



FACTOR 3. GUIDELINES - FL 3-4 - 450 POINTS

Guidelines include STRICOM local policies, various DOD, AMC and DA
regulations governing the acquisition process. Guidance is also in the form
of basic administrative policy statements and requires the application of
judgment in applying to specific assignments. If guidance is too ambiguous,
Team Leader is consulted for clarification.

FACTOR 4. COMPLEXITY - FL 4-5 - 325 POINTS

The work involves analysis of various forms of data and recommending more
effective ways of conducting business. Recommendations made by the
incumbent could result in changes to monitoring and controlling STRICOM's
activities. Incumbent recommends new ways to measure program and
organizational effectiveness and quantify results.

FACTOR 5. SCOPE AND EFFECT - FL 5-5 - 325 POINTS

Analytical studies may lead to new ways of analyzing, monitoring and
performing STRICOM operations and will influence the allocation and
effective utilization of STRICOM resources. Results of work are critical to
the STRICOM mission and survival in a highly competitive environment.

FACTORS 6. & 7. PERSONAL CONTACTS/PURPOSE OF CONTACTS  
                      3C - 180 POINTS                   

Contacts include employees and management within STRICOM, AMC and
Department of the Army as well as officials of other Government agencies,
in moderately unstructured settings. These contacts are for the purpose of
exchanging and clarifying information and will take the form of
discussions, meetings, conferences, briefings and interviews.

FACTOR 8. PHYSICAL DEMANDS - FL 8-1 - 5 POINTS

The work is primarily sedentary.

FACTOR 9. WORK ENVIRONMENT - FL 9-1 - 5 POINTS

Work is typically performed in an office setting. Occasional travel may be
required.




